Our Team:
“Walking the talk...”

54% of our overall team
identify as neurodivergent:

* 57% of employees
* 44% of managers
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100% of our employees

RSP o agree that mental health
1 OO /O is important for the

organization as a whole

100% of managers would

invest time to modify their o "
practices to hire more 1 OO /0 ¢
neurodivergent candidates

“I find that Sinneave is an authentic and responsive
organization that, while not perfect, collectively tries
to walk the talk of inclusion. This comes from the top

down, which is how it needs to be.”
~Neurodivergent employee

This information was extracted from The Sinneave Family Foundation fiima Assessment Report,
prepared by auticon Canada, March 2024.




